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as well as an additional 91 “emergency”
reviewers that helped out at the last minute. The reviewer base
was highly international, with 48 countries represented — which
was a record. It was particularly gratifying to see increases in
the numbers of reviewers from Asia this year. This group was
remarkably responsive to our need for timely, high quality
reviews. Thanks so much to all of you.

BPS continues to be a leader in submission count. A total of
1,235 authors (a 27% increase over last year) representing 39
countries submitted 555 papers and 45 symposia proposals this
year (a 10% increase over last year). | was impressed with the
cohesiveness of our topics and the ways in which we are
beginning to build a unified agenda. The greater numbers of
submissions reflected our interests in capabilities, knowledge
flows, innovation, alliances, acquisitions and networks. There
is also intensive interest in governance, CEO compensation,
Boards of Directors, and industry influences on performance
(especially in emerging and transitional contexts). We are
expanding our field to build new insights about institutional
context, industry transitions, as well as sociological and
political influences on firms.

As well, the quality of submissions to BPS grows ever better
year by year. This year, three of the symposia submitted to
BPS achieved “All Academy” status, and we have 13
Showcase Symposia that are also sponsored by the Academy as
a whole. BPS continues to be a leader among divisions in co-
sponsorship. This year all but 3 of the original 45 symposium
submissions to BPS are either co-sponsored or sponsored by
the Academy. Next year’s Program Chair, Russ Coff, promises
to continue this tradition — and he has shown his stripes by
doubling the pre-conference program this year through co-
sponsorships with other divisions.

One of the most challenging aspects of this year’s planning
related to space constraints in Honolulu. We learned several
weeks ago from the Academy that while submissions were up
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by about 20% for the Academy as a whole, the space that had been arranged by our predecessors
for this year’s conference was down by 20% -- on the theory that most conferences in Honolulu
attract fewer participants than average. Our colleagues at the Academy did a heroic job of
“creative” space discovery to relax the constraints somewhat. Yet because of the space
constraints this year we have a higher proportion of papers accepted into Visual Presentation
sessions and Interactive Paper sessions than ever. These innovative sessions will be more
integrated and interactive as a result.

We are still in the midst of organizing the program for BPS. The electronic process we used
this year was pioneered by Javier Gimeno and developed by Margie Peteraf and Jim Westphal.
All systems were web-based, which eliminated the need for postal expenses, delays and losses.
Unlike previous years, we avoided making significant enhancements to the system because the
Academy has announced that it will begin to build the same kinds of capabilities that we have in
BPS into the central AOM site. Next year, please be sure to look carefully at the submission
guidelines published by the Academy and by BPS, as they are likely to be somewhat different
than this year as the new, centralized Academy system is put into place. Special thanks to PDW
Chair Russ Coff for working closely with the Academy to ensure a smooth process for next year.

| owe a great debt of thanks to my predecessors for their ongoing support, and especially Jim
Westphal, Margie Peteraf , Javier Gimeno and Bert Cannella. Russ Coff, our PDW Chair this
year and Program Chair-Elect for 2006, was a terrific help as we processed reviews. Several
colleagues from the BPS Executive and Research Committees provided essential help in
managing the enormous inflow of submissions close to the deadline (over 70% of submissions
arrived on the last possible day!). Special thanks to Nick Argyres of Boston University, Jan
Rivkin of Harvard Business School, Belen Villalonga of Harvard Business School, and Jeff
Furman of Boston University for support in assigning reviewers. Thanks also to Rajshree
Agarwal, Russ Coff and Mary Tripsas for help in beta-testing the website. Nick Argyres and
Rajshree Agarwal of the BPS Executive Committee provided excellent support in responding
quickly to your emails on the BPS server, and Brian Silverman of the BPS Executive Committee
joined them in an ongoing willingness to confront each challenge with just the right amount of
humor and perspective. A big thanks to Qing Cao, Jimmy Le and Ken Smith of the Academy, all
of whom were unflagging in their goodwill, responsiveness and flexibility.

Three colleagues at Boston University have provided outstanding daily support — indeed many
of you have come to know them through correspondence over our BPS server. These three
individuals have worked tirelessly and way above their contractual obligations to ensure a
smooth process for us: Rogerio Victer, a doctoral candidate, Peggy Wang, of the IT staff, and
Anton Denissov, an MBA candidate. Without them | am sure we would still be checking in
submissions! Thanks also to Serge Kappler and David Galusi of the BU IT group. Deans
Michael Lawson and Marty Carter provided critical financial support through the Boston
University School of Management. Without this support, this year’s efforts on behalf of the
Division would not have been possible. Special thanks also to Bill Bogner (the BPS Treasurer)
and Jim Combs (the BPS secretary and newsletter editor) for drawing off as much of the burden
as humanly possibly from the Program Chair.

Finally, 1 want to reiterate my thanks to all of you who submitted papers and symposia to the
BPS Division; to those of you who served as reviewers; and to those who have volunteered as
discussants, facilitators and session chairs. With your help, we have created a truly exciting and
engaging program for our meeting in Honolulu. Looking forward to seeing you in August!
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A MESSAGE FROM THE BPS DIVISION CHAIR
Margie Peteraf (Dartmouth), BPS Division Chair

As members of the BPS Division, you have much to be proud of. We are not
only larger than ever before, but we are also more inclusive and more active.
At over 4,300 members, we rank 2" among the AOM Divisions in terms of
overall size, but first in terms of international members. Approximately 38%
of our membership is now international. In addition, we continue to lead the
other Divisions in terms of submissions to the AOM annual conference, with
nearly 600 submissions this year, up 11% from last year alone. Remarkably,
49% of submitting authors were from outside the US. These are record-breaking numbers! The
BPS Division has had a longtime goal of becoming more international and more inclusive. We
are reaching this goal faster than we ever thought possible!

This year’s BPS Program in Hawaii promises to be an extraordinary event. Our Program Chair,
Anita McGahan, has done an outstanding job managing the review process — a huge challenge,
given the numbers of submissions involved and the Academy’s tight deadlines. She is putting
together an exciting program, representative of the breadth and diversity of cutting-edge research
in the BPS domain. We owe Anita and the team of volunteers who assisted her a great debt of
gratitude!

Our pre-conference program this year is Not-To-Be-Missed, thanks to the energy and creativity
of our Assistant Program Chair, Russ Coff. Russ has worked tirelessly in cooperation with other
Divisions to maximize our pre-conference program time and to meet the many different needs of
our diverse membership. As a consequence, we will offer 50 different professional development
workshops this year — double the number from last year! Moreover, these promise to be both
more interactive and more FUN than ever before, thanks to Russ!

Over the course of this year, your Divisional Leadership has undertaken a number of new
initiatives to increase the effectiveness of the Division. One of the greatest challenges that we
face right now comes from our increasing size. We have grown by 65 percent in the previous
seven years. As you might imagine, this has created enormous difficulties for our Program Chair
and our Assistant Program Chair, in coping with the huge increase in the size of our conference
programs. To address this problem, we are proposing to add two new members to our Executive
Committee. We have also created Subcommittee Tracks for our Executive Committee,
formalizing their duties and creating two tracks dedicated explicitly to assisting our Program
Chair and Assistant Program Chair with duties that can be off-loaded. Both of these changes are
reflected in the Constitutional changes that you will be asked to vote upon this spring. We have
also revised our Constitution in a number of other more minor ways this year, to reflect current
practice by this Division. Updating the BPS Constitution is a task that has been long overdue!

Given the increased size of the Division, we have voted to increase the number of competitive
paper awards that we give out each year. Starting this year, we have two new categories of
awards. In addition to the Glueck Best Paper Prize, given each year to the very best BPS paper
submission, we will award a set of BPS Distinguished Paper Awards to the top 1% of submitted
papers, as determined by a team of judges from the BPS Research Committee. We will also give
a new Litschert Award Finalist prize to the finalist for the best BPS doctoral student paper.
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Relatedly, we have decided to experiment with a new pilot session to honor more fully the
finalists for our Best Dissertation Award. This session will be chaired by our Chair Elect, Jim
Westphal, who is managing the Dissertation Award selection process this year. The five finalists
will be invited to come and present, in a session dedicated to showcasing their work. The winner
of the competition (pre-selected by our Research Committee judges) will be announced at our
BPS Business meeting, as is traditional.

Thanks to work of our very talented Webmaster, Robert Wiggins, one of the most exciting new
initiatives is our newly designed BPS Website (http://divisions.aomonline.org/bps/). This has
been an enormous undertaking, but the results are spectacular. Take a look for yourself! A big
thanks to Robert for his hard work! A related new initiative was to post the newsletter (and all
back issues) on this website. Starting last fall, the newsletter became available in both web-based
(html) and Adobe Acrobat (PDF) formats. Thanks to our newsletter editor, Jim Combs, and his
graduate assistant, Russell Crook, for this innovation. We are now in the process of judging a
competition for a new BPS Logo design that we will add to the website, once the winner is
chosen. The competition’s winner will be announced at our BPS Business meeting this August.

I want to thank all of the BPS Executive Committee members for their dedication and hard
work this past year. Not even a mid-winter meeting scheduled in cold and hard-to-get-to
Hanover, New Hampshire deterred them! Thanks in particular to outgoing Executive Committee
members Nick Argyres, Tim Folta, Amy Hillman, Tammy Madsen, and Anju Seth for their two
years of service! Thanks also to our treasurer, Bill Bogner, who has kept the Division on sound
financial footing for the past 5 years. Similarly, | wish to acknowledge the tireless efforts of our
secretary, newsletter editor, and historian, Jim Combs, who keeps us all on track. We owe both
Bill and Jim a great deal, so please give them a hearty thanks when you see them in Hawaii!

Others who have volunteered their services to the Division include our BPS Listserv Managers,
Pablo Martin de Holan and Bob Stephens, our Reviewer Database Manager, Bert Cannella, and
our Online Teaching Materials Manager, Mason Carpenter. Our teaching committee is to be
commended this year for their efforts in choosing the BPS Best Educator Award. (See their
announcement in this issue). Our Research Committee has had the increasingly large job of
judging all of our paper awards, in addition to our Best Dissertation Award. And our regional
representatives keep us informed about events around the country and around the world. We owe
all of these folks our appreciation!

Last but certainly not least, 1’d like to thank our Past Division Chair, Javier Gimeno, who
retires from Executive Office this summer. As you all must know by now, Javier has served this
Division with a dedication beyond compare for the past seven years! It is thanks to Javier that we
have grown as we have on the international front. It is thanks to Javier that our submission
system went online so flawlessly. And it is thanks to Javier that we are as healthy and well
managed a Division as we are. He has been extremely generous with his time, advice and
assistance for all four years that |1 have worked with him as a BPS Officer. Please join me in
offering Javier a hearty thanks for all of his service to the Division.

I want to invite all of you to our Business Meeting and Social Hour, to be held at the
Academy meeting on Tuesday, August 9, 2005 from 5:30-7:30 pm. Don’t forget that the 2005
AOM Conference will be a Casual event! I look forward to seeing you in Honolulu! Aloha!

Pszec-
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LETTER FROM ACADEMY LEADERS

As you probably already know by now, the transportation and accommaodation costs for the AOM
Honolulu meeting are higher than normal. Perhaps you also know that Honolulu is an experiment, in
response to member request for vacation/meeting destinations.

The purpose of this memo is to inform you how hotel housing for the Academy of Management's Annual
Meeting works and encourage meeting attendees to participate in booking their hotel room reservations
through the Academy of Management Housing Bureau. For each annual meeting, the Academy strives to
do three things: secure fair hotel rates for members, acquire facilities that can accommodate our large
complicated meeting, and secure an attractive location to encourage attendance.

This year, AOM has made a commitment to the city of Honolulu to secure a block of quality hotel rooms
at competitive prices. The Hilton Hawaiian Village and the Sheraton are the two hotels in Waikiki that
could best accommodate our two major needs. They have been able to provide sleeping room rates that
are a lower cost option then the average room of the same quality AND make available the amount of
meeting rooms we require to conduct hundreds of division sessions and conference activities. In order to
enter into a contract with a conference hotel, the Academy must project and guarantee filling a specific
number of sleeping room nights in order to use the meeting facilities at no cost. Projections are based on
past usage patterns with some adjustment for the uniqueness of the meeting site. No hotel, in any city,
will provide meeting facilities for a conference of our size without the guaranteed use of a corresponding
number of sleeping rooms.

When Academy attendees secure their room reservation through the housing bureau, they fill our room
block, in which case meeting room, exhibit space, and related meeting expenses such as food and
beverage costs are waived or lowered. If meeting attendees do not use the contracted conference hotel
sleeping rooms, the Academy will not fulfill the guaranteed sleeping room obligation and two outcomes
will occur:

1) Incur substantial financial penalties. AOM is legally bound to fill the guaranteed sleeping rooms, not
doing so has severe financial implications. Failure to sell at least 80% of our guaranteed sleeping rooms
means the Academy will be held liable for the dollar-for-dollar cost of every unused room across all
conference days also resulting in excessive meeting room rental charges. In Hawaii, this would run into
the tens of thousands of dollars.

2) Have to pass on higher rates and operating costs to its members. Fortunately, AOM registration fees
have remained low because economies reached with hotels are based on the business AOM brings. If not
for these economies, higher dues and registration fees would be required.

Over 13,000 hotel rooms have been blocked for the Academy of Management's Annual Meeting in
Hawaii. AOM has tried to accommodate all types of budgets by providing various cost options as well as
providing student rooms at low rates. With the availability of internet access to hotels outside of our
contracted blocks, AOM is at increased risk of attrition penalties. While AOM understands that members
can decide on their own where they would like to stay during the annual meeting, we ask members to help
AOM by making hotel reservations directly through the AOM Hawaii Housing Bureau, by Internet, fax,
mail or phone. Please go to http://meetings.aomonline.org/2005/Registration/housing.asp for information
on reserving your hotel room. Thanks for your support and help in making the AOM Honolulu meetings
the best ever!

Thomas G. Cummings & Ken G. Smith
President-elect Vice President & Coordinator of Professional Divisions Program Chair
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PROPOSED CONSTITUTIONAL CHANGES

The last revision of the Business Policy & Strategy (BPS) Division’s Constitution appears to have been in
1995. Since then, many changes have taken place in the management of the Division that have not been
documented in our Constitution. Accordingly, the Executive Committee of the BPS Division has
authorized that the following constitutional changes be brought before the membership for approval in the
upcoming BPS election. The proposed changes fall into six basic categories:

1. The revised constitution takes the duties of Treasurer away from the Past Chair and gives them to a
three-year appointed Treasurer.

2. The specific duties for the Assistant Program Chair listed in the Constitution are replaced with more
general duties to allow for increased flexibility.

3. In response to the Division’s increased size, the Executive Committee (EC) is expanded from 6 to 12
and EC members are made responsible for serving on subcommittees.

4. To allow for more participation in the Division, committee service is restricted to one committee at a
time.

5. To allow for future growth, the number of people on the Research Committee and the number of
Regional Representatives are made more flexible.

6. The beginning and endpoints of elected and appointed officers’ terms are given much needed clarity.

Below, the rationale and the specific textual changes for each of these are presented. You will be given
an opportunity to vote for each set of constitutional changes separately. Text that the Executive
Committee proposes removing is in “strikeout” and new text is proposed in “underline”. You can see the
entire old Constitutions at: http://divisions.aomonline.org/bps/html/constitution.html.

1. The revised constitution takes the duties of Treasurer away from the Past Chair and gives them to a
three-year appointed Treasurer.

Rationale: Having the Past Chair serving as Division Treasure meant that we had a new Treasurer each
year. This led to two problems: (1) There was a lack of institutional memory in the Treasurer function,
and (2) Past Chair/Treasurers sometimes lacked the financial acumen serve as Treasurer. Five years ago,
the Division Chair appointed Bill Bogner as the BPS Division Treasurer. He is now serving his second
three-year term. Since Bill’s appointment, the BPS Division’s finances have stabilized and the Division is
among the healthiest financially. These changes formalize Bill’s position.

Actual Proposed Changes:

Article IV - OFFICERS AND THEIR RESPONSIBILITIES
Section 1. The officers of the Division shall consist of a Past Chair, a Chair, a Chair-Elect, a Program
Chair, an Assistant Program Chair, a Treasurer, a Secretary/Newsletter Editor, and such other appointed
officers as approved by the Executive Committee.
Section 2. The Past Chair serves as a counselor to the Chair and, as Chair of the Nomination Committee,
is resp0n5|ble for conductlng and certlfylng the annual electlon IFIOfe—Past—GJq{-)cLr—sIc}e)cLI—seIt\,LeLas—'ﬁteast;ute{E

Section 7. The Treasurer is appointed for a three-year renewable term. The Treasurer shall maintain the
Division’s financial records, prepare annual budgets, and report to the Executive Committee on the
financial status of the Division. Approval of all expense reimbursement requests shall require the joint
approval of the Rast-Chair Treasurer and the Chair. All reimbursement requests should be submitted first
to the Rast-Chair Treasurer, who will review them in terms of the spending guidelines established by the
Executive Committee, the bylaws of the Academy, and reasonableness for the items claimed. If
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acceptable, the Chair will also approve the request and will forward it to the appropriate officer of the
Academy for payment. If a request is not acceptable for any reason, the RPast-Chair Treasurer and Chair
shall discuss the matter with the individual submitting the request. If the explanation is satisfactory to
both, they will approve and process the request. If either or both remain unsatisfied, the matter shall be
held over until the next Executive Committee meeting and shall be resolved by a majority vote of that
Committee, subject to the bylaws of the Academy and the guidelines previously established by the
Executive Committee.

2. The specific duties for the Assistant Program Chair listed in the Constitution are replaced with more
general duties to allow for increased flexibility.

Rationale: For some reason, the Constitution only specified the Assistant Program Chair’s duties in
detail. Other officers’ duties are outlined broadly and their specific duties are subject to guidelines
established by the Executive Committee. Since the Constitution was written and as the Academy
developed the pre-conference program, the duties of the Assistant Program Chair have changed. Thus,
this change (1) makes the way the Assistant Program Chair’s duties are specified more flexible and
consistent with the way other officers’ duties are specified, and (2) brings the Assistant Program Chair’s
duties up to date.

Actual Proposed Change:
Article IV - OFFICERS AND THEIR RESPONSIBILITIES

Section 6: The Assistant Program Chair helps the Program Chair develop and administer the annual
program in whatever way possible. In addition to providing general assistance to the Program Chair, the
Assistant Program Chair is responsible for planning and supervising the Division’s Professional
Development Workshops at the annual national meeting of the Academy of Management, subject to the
guidelines established by the National Program Chair of the Academy of Management, as well as those of
the Executive Committee of the Division. The Assistant Program Chair is also responsible for
coordinating and supervising the selection of the winners of all the best paper prizes given by the BPS
Division. He or she is also responsible for coordinating all of the food orders at the conference site for
the BPS Program as well as its pre-conference program.

Chair-has-the-following-respensibitities:
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3. In response to the Division’s increased size, the Executive Committee (EC) is expanded from 6 to 12
and EC members are made responsible for serving on subcommittees.

Rationale: As the Division has grown in size, so too has the work of the EC and the need to form
subcommittees within in EC. The EC was expanded from 6 to 10 several years ago without documenting
these changes in the Constitution. The present EC proposes expansion to 12. Another important reason
the EC needs to be larger is that only those who have served on the EC can serve as Assistant Program
Chair. Thus, the larger EC furnishes a larger pool of talent for future leadership.

Actual Proposed Change:
Article V - EXECUTIVE COMMITTEE

Section 1. The policy-making body for the Division shall be the Executive Committee, composed of the
Past Chair, Chair, Chair-Elect, Program Chair, Assistant Program Chair and eight-twelve members of the
Division elected for two year staggered terms. Normally feur-six Division members are to be elected to
the Executive Committee each year for two-year terms. The Chair is the presiding officer of Executive
Committee Meetings.

Section 3: All non-officer members of the Executive Committee will be appointed to at least one
subcommittee. Two permanent subcommittees are charged with (1) Assisting the Program Chair, and (2)
Assisting the Assistant Program Chair. The Chair will also establish subcommittees responsible for New
Initiatives and Recurring Problems regularly and as needed, subject to Executive Committee approval. In
each year that the Division is responsible for conducting its 5-year survey, there will be a subcommittee
appointed to assist the Chair with this task. The Chair is responsible for making all subcommittee
appointments. All subcommittees must include at least one Executive Committee member in their second
year and at least one Executive Committee member in their first year to provide for task continuity.
Section 4. The Executive Committee must be convened at the annual meeting of the Academy of
Management. The Executive Committee will also meet once during the winter to conduct Division
business. Usually, the Chair will convene the Executive Committee, but a written call for an Executive
Committee meeting supported by at least three five Executive Committee members can convene such a
meeting or cause a ballot to be issued for vote by the Division membership.

Section 5. All issues will be deemed approved or disapproved by a simple majority of a quorum of the
Executive Committee. A quorum is defined as five seven (57) members for meeting and all members for
ballots petitioned under the provisions of Section 4.

4. To allow for more participation in the Division, committee service is restricted to one committee at a
time.

Rationale: The Executive Committee feels that by limiting service to the Division to one committee at a
time, more Division members can become involved.

Actual Proposed Change:

Article VI - COMMITTEE STRUCTURE
Section 1. The committees of the Division shall include the: (1) Executive Committee, (2) Teaching
Committee, (3) Research Committee, (4) Newsletter Committee, and (5) Regional Liaison Committee. No
person can serve simultaneously on any two committees.

5. To allow for future growth, the number of people on the Research Committee and the number of
Regional Representatives are made more flexible.
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Rationale: Both of these groups were overloaded. The number of research awards offered by the
Division has expanded and so has the number of papers/dissertations the Research Committee evaluates
for each award. More Regional Representatives have become necessary as the Division’s membership
has become increasingly international.

Actual Proposed Change:

Article VI - COMMITTEE STRUCTURE
Section 4. The Research Committee is composed of the Chair, Chair-Elect, Program Chair and six a
minimum of sixteen appointed members serving two-year terms. Normally, three one half of the members
will be appointed each year.

Section 6. The Regional Liaison Committee is composed of the Chair, the Secretary/Newsletter Editor,
and as many appointed Regional Liaison Representatives as deemed necessary by the Chair. Each

representatlve WI|| be appomted for a term of two years. Replcesentafwe—fer—the—léasteméeu%hem—and

yeaps— One half of the Reqlonal Representatlves feHhe—MrdwesPand—\Aleste%Fegmn&shall be appomted

at the winter Executive Committee meeting in even numbered years and the remainder shall be appointed
at the same meeting in odd numbered years.

6. The beginning and endpoints of elected and appointed officers’ terms are given much needed clarity.

Rationale: The Constitution only specifies the time of transition for the Division Chair and that was on
October 1%. The EC proposes that all officers officially transition at the annual Business Meeting.

Actual Proposed Change:

Article IV - OFFICERS AND THEIR RESPONSIBILITIES
Section 3. The Chair succeeds the Past Chair at the BPS Annual Business Meeting en-October-1-of-each
year..... At the annual national meeting of the Academy of Management, the outgoing Chair presides over
the Division's business meeting and reports on the status and progress of the Division, before passing the
baton to the new Chair.

Section 4. The Chair-Elect succeeds the Chair on October1 at the BPS Annual Business Meeting ofeach
year.

Section 5. The Program Chair, if elected, (or the new Chair Elect) succeeds the outgoing Chair-Elect at
the BPS Annual Business Meeting of each year. The Program Chair shall be responsible for planning and
supervising the Division's program at the annual national meeting of the Academy of Management
subject to the guidelines established by the National Program Chair of the Academy of Management, as
well as those of the Executive Committee of the Division. The outgoing Program Chair will maintain
responsibility for the entire program, fulfilling all duties of this office until the end of the AoM Annual
Meeting, even after passing the office formally to the new Program Chair at the BPS Business meeting.

Section 6. The Assistant Program Chair succeeds the Program Chair at the BPS Annual Business
Meeting. The Assistant Program Chair will continue to fulfill all duties of this office until the close of the
AoM Annual Meetlnq desplte formallv passing the offlce on to hIS or her successor at the BPS Business
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BPS ANNOUNCEMENTS
2005 BPS Doctoral Student Consortium

The Business Policy and Strategy Division will sponsor a doctoral consortium during the pre-conference period of
the 2005 Annual Meeting of the Academy of Management in Honolulu, Hawaii. The objectives of the consortium are
to support late-stage doctoral students as they shape and finalize their dissertations, to introduce them to some of their
future colleagues, and to enhance their scholarship, teaching and overall development. To qualify for the consortium,
a candidate must be in the early or proposal stage of his or her dissertation. The consortium will be held on Friday,
August 5 from 6 pm to 9 pm; Saturday, August 6 from 8 am to 5 pm, and on Sunday, August 7, from 8 am to noon.

The 2005 consortium co-chairs are: Tim Folta (Purdue) and Jan Rivkin (Harvard). The faculty panel consists of Sea-
Jin Chang (Korea), Michael Dowling (Trinity), Pierre Dussange (HEC), Giovanni Gavetti (Harvard), Henrich Greve
(Norwegian School of Management Bl), Peggy Lee (Emory & Arizona State), Michael Leiblein (Ohio State), Tom
Powell (Oxford), Joan Ricart (IESE), and Melissa Schilling (NYU).

Interested doctoral candidates must apply in the writing by May 13, 2005 by submitting: 1) a current CV; 2) a
statement indicating a commitment to attend if accepted; and 3) a letter from the thesis chairman or preferably the
department Chair nominating the applicant to represent the school at the consortium. The nomination letter should
also verify that the candidate is in the process of writing a dissertation and what support will be given to the
candidate by the school.

Applications should be sent electronically to jrivkin@hbs.edu. The preferred format is a single Word document with
the candidate’s last name included in the file name. If electronic submission is not possible then applications can be
sent to the following address: Jan Rivkin, Harvard Business School, Soldiers Field Road, Boston, MA 02163. Any
guestions may be addressed to Jan Rivkin at (617) 495-6690 or jrivkin@hbs.edu. Participants will be notified of their
selection by June 17, 2005.

2005 Business Policy And Strategy New Faculty Consortium

The Business Policy and Strategy Division will again sponsor a consortium for new faculty during the pre-conference
period of the 2005 Annual Meeting of the Academy of Management in Honolulu. The objective of the New Faculty
Consortium is to enhance the scholarship, teaching, and overall career development of faculty in the early stages of
their career or who have recently moved into the Strategic Management/Business Policy field. This Consortium
provides an excellent forum for exchanging ideas concerning teaching and research and for expanding one’s
academic network. The Consortium will be held on Saturday, August 6" from 8:30AM to 5:00PM and on Sunday,
August 7" from 8:30AM to noon.

The coordinators are: Mason Carpenter (Wisconsin) and Amy Hillman (Arizona State). The faculty facilitators
include: Ming-Jer Chen (Virginia), Diana Day (Rutgers-Camden), Javier Gimeno (INSEAD), Adelaide King
(Virginia), Andy King (Dartmouth), Sue McEvily (Pittsburgh), Gerry McNamara (California-Riverside), Mike Russo
(Oregon), Mark Shanley (Purdue), Margarethe Wiersema (California- Irvine) and Mike Wright (Nottingham).

To qualify for participation in the 2005 New Faculty Consortium, an individual must have completed his/her formal
dissertation defense by September 2004. In addition, a participant should have a record of commitment to teaching
and research in the Strategy/Business Policy field. Those interested should apply no later than May 15", 2005 by
submitting the following items: 1) a current CV, 2) a statement of teaching and research interests (one page
maximum in total), and 3) a letter from the applicant’s Dean or Department Chair nominating the applicant to
represent their school at the New Faculty Consortium. Applications should be sent to: Amy Hillman, W.P. Carey
School of Business, Arizona State University, Department of Management, PO Box 874006, Tempe, AZ 85287-
4006, amy.hillman@asu.edu

Electronic applications via email are preferred, but hard copy applications are also acceptable. Any questions
concerning the Consortium may be addressed to Amy Hillman at: amy.hillman@asu.edu. Participants will be notified
of their selection by June 5, 2005.



